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You want to
make a
difference |
every day. |
SO do we.

Learn more about
Life Inspiring Careers

at SCA at
www.sca.com
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Life Inspiring Careers

Proud sponsor of the 2016 Philly SHRM Symposium
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WELCOME

DEAR PHILADELPHIA HR PROFESSIONALS
AND THE BUSINESS COMMUNITY,

We live in demanding times. As technology makes the world seem smaller, the need
for talent grows. We must start earlier to develop the skills required for tomorrow
and work harder at creating a culture that will allow individuals to deliver their best.
This takes a strategy and real leadership. At this year’s Symposium you will learn
information and skills to help you navigate these challenging waters including
important takeaways from two keynote speakers.

Our opening keynote speaker is Dr. Mae Jemison. Dr. Jemison made history as the
first woman of color to travel in space aboard the space shuttle Endeavour. She is
the founder and President of two medical technology companies and is dedicated to
promoting widespread science literacy. She will inspire and encourage you as she
discusses her leadership journey and the many possibilities of human potential.

Captain Richard Phillips, Captain of the Maersk Alabama which was hijacked by Somali pirates, is our closing speaker.
This international drama marked the first hijacking of a US ship in over 200 years and was depicted in the Academy
Award nominated film, Captain Phillips, starring Tom Hanks. Captain Phillips’ reaction to the events that occurred in
April 2009 demonstrates the real impact of leadership and teamwork in a crisis. Join us as we learn about those
leadership characteristics most important in a crisis from the real Captain Phillips.

Sandwiched between these two incredible speakers are fantastic workshops and sessions providing a wealth of
information that you can take back to your workplace and use the very next day. | am thrilled that you have chosen
to be a part of this stimulating and impactful program.

I am excited to be the chairperson of this year’s event. | know that it will be the best year yet. Thank you for choosing
to Gonnect, Engage and Lead — at the 2016 Philly SHRM Symposium.

Jackie Linton
2016 Symposium Chair

TABLE OF CONTENTS

Event App Keynote Session

Agenda & Wi-Fi Awards & Support

Sponsors Closing Session

Pre-Conference Event Volunteers & Philly SHRM Board
Speaker Presentations Letter from the President
Master Series Map of Venue

Breakout Sessions
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Nutrisystem’ | Workss ~ ATTENTION HR PROFESSIONALS

KEEP YOUR HEALTHCARE COSTS UNDER
CONTROL WITH HELP FROM NUTRISYSTEM.

We all know the staggering effects obesity can
have on a company’s bottom line. Keep your
insurance costs in check while giving your
employees the tools they need to lose weight,
get healthy and increase their productivity.
Nutrisystem Works provides:

e A variety of plans to meet your employees’ needs
e User-friendly guides and
counseling to help staffers be successful
* A robust online community to keep employees
engaged in the weight-loss process. FOR MORE INFORMATION VISIT

Just think... The money you save can be www.nutrisystem.com/corporate

poured back into your benefits budget. or email wellness @nutrisystem.com
Talk about your win-win!

G
Carebridge

Alliant
financial
benefits

STOP BY
Mok booth #9 at
SARLLEA o1illy SHRM

combination

T T — Carebmdge brlngs Service Excellence
Give your employees access to great rates on savings Wlth Surprl Slng Aﬁordabl llty in

and loans, 24/7 online, mobile and phone banking.

Employee Assistance and Life
Attract and retain top talent, increase productivity and Management COHCCI'II’S VISIt Wlth us
reduce stress—all while controlling costs. at SHRM 2016 and we'll tell you how.

Contact Mike Skay @ 224-645-2989 Carebridge is proud to support the 2016 Philadelphia SHRM Symposium

@O ALLIANT Call Carebridge: 800.437.0911

Good for Your Company




DOWNLOAD OUR EVENT APP!

2016 Philly SHRM Symposium App

Brought to you by

__ Nutrisystem .

Go to https://eventmobi.com/SYMPOSIUM2016 for S—
the official mobile event guide for the 2016 Philly SHRM Symposium. @ @ @
< - ;

It’s quick and easy and will allow you to stay connected with us
throughout the day.

Bookmark this link to the home screen of your mobile device for instant
access to everything you need to have a great event experience!

All-New for 2016...
Game on! The Symposium Challenge

Get ready for some fun and competition during this year’s conference by playing our in-app game, Game On!
The Symposium Challenge. Throughout the event, you will have different opportunities to earn points that will
help you win one of many awesome prizes (listed below).

Here’s how it works...during the conference, you will be given specific passcodes for various challenges. Enter the passcode
into your app to start racking up points. How do you earn the passcodes? Strike up a conversation with one of our exhibitors
to receive their “secret word,” visit the Philly SHRM table and participate in games or designate to the chapter, listen
during the opening and closing remarks of presentations, and much more! Keep your ears and eyes open throughout the
event, as there will be different challenges announced all day, and you don’t want to miss your chance to win!

Here’s a chance to start earning points!
1. Open a Browser and go to https://eventmobi.com/SYMPOSIUM2016
2. Save the app to your home screen
3. Click the ‘Gamification’ tab

4. Find the challenge labeled ‘Program Booklet Bonus’
NOTE: This step is optional

5. Enter the code BOOKLET to earn points

NOTE: You can enter the codes at the top or find the specific challenge first

Prizes Include:

* A Ticket to the 2017 Symposium plus an overnight stay at the Sheraton
* Visa Gift Cards

¢ iTunes Gift cards

* Signed Copies of A Captain’s Duty by Captain Richard Phillips

CONNECT. ENGAGE. LEAD.




Knowledge

1S pOWer.

Our employee benefit experts offer
an unlimited number of solutions,
custom fit for municipalities like yours.

Challenge us to find you the best
solution at the best price.

Call Joseph DiBella at 856-552-4618 or
email jdibella@connerstrong.com.

CONNER
STRONG &
BUCKELEW

INSURANCE | RISK MANAGEMENT ‘ EMPLOYEE BENEFITS

connerstrong.com | 1-877-861-3220



EVENT AGENDA

Pre-Conference: Tuesday, March 22, 2016
Approved for 2 SHRM Professional Development Credits & 2 Business HRCI Credits

3:30pm-4:00pm Registration for Pre-Conference Horizons Rooftop Ballroom
4:00pm-6:00pm Presentation/Roundtable Discussions Horizons Rooftop Ballroom

6:00pm-7:30pm Evening Networking Reception Horizons Rooftop Ballroom

Main Conference: Wednesday, March 23, 2016
Approved for 6.5 SHRM Professional Development Credits & 6.5 HRCI Credits

7:30am-8:30am Registration & Exhibitor Hall Opens Liberty Ballroom Foyer

8:00am-10:00am Master Series: Session 1 Liberty Ballroom D
Philadelphia Ballroom North & South

8:30am-10:00am Breakout Session 1 (On Mezzanine Floor)

10:00am-10:30am Break - Visit Exhibitors Liberty Ballroom A & Foyer
10:30am-12:00pm Welcome & Keynote Speaker Liberty Ballroom B & C
12:00pm-1:00pm Lunch - Visit Exhibitors Liberty Ballroom B & C

1:00pm-3:00pm Master Series: Session 2 Liberty Ballroom D
Philadelphia Ballroom North & South

(On Mezzanine Floor)

1:00pm-2:15pm Breakout Session 2

2:15pm-2:30pm Break - Visit Exhibitors Liberty Ballroom A & Foyer
Philadelphia Ballroom North & South

(On Mezzanine Floor)

2:30pm-3:45pm Breakout Session 3
3:45pm-4:00pm Break - Visit Exhibitors Liberty Ballroom A & Foyer
4:00pm-5:00pm Closing Session Speaker Liberty Ballroom B & C

5:00pm - 5:15pm Prize Winners Announced & Event Closing Liberty Ballroom B & C

CONNECT TO WI-FI
Use the code LEADINGTHEWAY for internet access. A}
Steps to Connect to Wi-Fi: ﬂ

1. Connect to the Wireless Network: Sheraton_Meeting

2. Open Preferred Internet Browser (should bring you to the sign on page)

3. Enter Access Code: LEADINGTHEWAY

4. Click “Agree” to the terms and conditions 0
5. You should now be granted access and redirected to the home page

6. Click “Submit”

CONNECT. ENGAGE. LEAD.




EVENT SPONSORS

TheC)'CC)NNC)RGroup

Talent Acquisition & HR Consulting

CONNER

Fox School of Business STRONG &

—8 TEMPLE UNIVERSITY ® BUCKELEW

INSURANCE | RISK MANAGEMENT | EMPLOYEE BENEFITS
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Innovative
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Penn Behavioral Health

%narcﬁ Staffing & Penn Medicine

FLEXIBLE EMPLOYMENT SOLUTIONS
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Penn OPentra PreCheck

Master of Science i i
O;rl:m(nli;;tio(ri;]nl&;\'ll?alnics‘ BENEFITS. INSIGHT. Investigate further.
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S VITZ Better thinking. SJU SAINT JOSEPH’S UNIVERSITY
A Smarter benefits: Erivan K. Haub School of Business Sun

EMPLOYEE BENEFIT CONSULTANTS e ACTUARIES ® ADMINISTRATORS Master of Science in Managmg Human Caplta Life Financial ®

INSURANCE BROKERS AND CONSULTANTS

G THE GRAHAM COMPANY®

F the brooks group

VILLANOVA
weightwatchers

IIIIIIIIIIII . GO NOVA.

SUPPORTER
JOSEPH P. WELSH, ESQ.

EVENT PARTNERS

PHILADELPHIA :
SOCIETY OF S I—];{ M 4
PEOPLE & Massage )
STRATEGY SOCIETY FOR HUMAN AIWOI‘I( A®

Driving Business Value Through People

RESOURCE MANAGEMENT

*
EMPLOYER SUPPORT OF
THE GUARD AND RESERVE

*Sponsor list at time of printing
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SOME THINGS JUST
BELONG TOGETHER.

Talent Acquistion & HR Consulting
is one of them.
The 0'Connor Group is the answer
for all of your HR needs.

A perfect match. With both first-class recruiting solutions and
smart HR consulting, we have your business and your people covered.

TheO'CONNORCroup

Talent Acquisition & HR Consulting

Est. 2007 - Wayne, PA - 484.254.6295 « Info@TOCGRP.COM - #connectorswhocare «f ¥ in




Orgamzatlonal Dynamlcs

Penn's Master of Science
in Organizational Dynamics

Learn how to effect positive change and encourage
progress in your workplace

Hone your skills with a concentration in:
Leading and Managing through Change

+ Global Organization

+ Organizational Coaching

+ Organizational Consulting and Executive
Coaching

+ Sustainable Development

Visit us at WWW.UPENN.EDU/DYNAMICS

CONNECT. ENGAGE. LEAD.



PRE-CONFERENCE PRESENTATION

TUESDAY, MARCH 22, 2016

Heroic Hearts:
Building Courage and
Commitment in the
New World of Work

HORIZONS ROOFTOP BALLROOM
4:00pm - 6:00pm

2 SHRM Professional Development
Credits (PDCs) & 2 Business HRCI Credits

—— SHRM — AN
X
SHRM-CP-| SHAN-SCP

RECERTIFICATION £ &
PROVIDER -
20t e s ot

SPEAKERS:
e Barry Dornfeld, Ph.D., Principal, CFAR
e Claire Robertson-Kraft, Ph.D., Director, Operation Public Education, University of Pennsylvania

In today’s business environment, survival largely depends on organizations’ ability to remain resolute in the face of
immense challenges while navigating through and learning from those same challenges. This may require the adoption of
new practices and agreements—a process fraught with potential pitfalls. That’s where culture can make the difference:
where perseverance, passion for long-term goals, and candid conversations are nurtured, the positive energy released
can be truly transformative.

Join presenters Drs. Barry Dornfeld and Claire Robertson-Kraft in this eye-opening program as they share what it takes
to propel your organization forward in the new world of work. Dr. Dornfeld will draw from his recent book The Moment
You Can’t Ignore, which provides a blueprint for organizations to renew themselves and meet the demands of the new
global marketplace. Dr. Robertson-Kraft will share her research around teacher effectiveness and retention and show
how HR practitioners can apply it to achieve successful outcomes in their own work.

Philly SHRM is recognized by SHRM to offer Professional Development Credits (PDCs) for the SHRM-CPSM or SHRM-SCPSM. The Full Symposium Conference program
is valid for up to 8.5 PDCs for the SHRM-CP or SHRM-SCP. For more information about certification or recertification, please visit www.shrmcertification.org.




About Barry Dornfeld, Ph.D.

Barry Dornfeld, Principal, co-leads CFAR’s Life Sciences and Higher Education Groups. He has been a strategic advisor

to organizations in both the nonprofit and for-profit sectors, and is an expert on organizational change, governance,
and collaboration. He draws on his many years of consulting, teaching, and industry experience to help guide clients
through complex business issues, develop a strategy for change, and to learn from their experience. Barry also teaches
extensively, leading workshops on negotiation, board governance, strategy, influence and persuasion, and organizational
change, and leading action-learning programs. He speaks to a wide range of groups in many industries with a focus on
healthcare, life sciences, not-for-profits, and higher education, and has taught and spoken in many settings in the US and
internationally, including extensive experience with Wharton’s Executive Education division. In addition to his academic
positions, Barry has presented to a range of client audiences including the Association for Women in Science, the Harvard
Stem Cell Institute, the Association of Strategic Alliance Professionals, and the Temple University School of Law.

Barry’s experience as an anthropologist and filmmaker trained him to listen and ask questions, so that he can work with
executives in ways that are attuned to their needs, culture, and learning styles, and that help them reach their business goals.
These skills help him connect to clients easily, work productively in a variety of settings, and effectively advise and teach
executives. His recent work in the life sciences and higher education has focused on ways to help organizational leaders
maximize value across strategic partnerships such as those with academic medical centers and medical professional
societies. The objective of this work is to optimize the investments in these organizational relationships relative to basic
research, clinical research and trials, scientific information exchange, marketing, and educational curricula and programming.

Barry is co-author of The Moment You Can’t Ignore: When Big Trouble Leads to a Great Future, published by PublicAffairs
Books in October 2014. Barry holds a Bachelor’s of Arts in Anthropology and Economics from Tufts University and a Ph.D.
in Communication from the Annenberg School of the University of Pennsylvania, and has been a faculty member at New

York University and the University of the Arts in Philadelphia.

About Claire Robertson-Kraft, Ph.D.

Claire Robertson-Kraft is the Director of Operation Public Education and a professor at the Fels Institute of Government
and the Applied Positive Psychology Program at the University of Pennsylvania. Her research focuses on the implementation
of human resources policies in urban schools and how these policies impact teacher performance and commitment.
Claire is also very active in the Philadelphia civic community, serving as the Board Chair of Russell Byers Charter School,
Co-Founder and President of PhillyCORE Leaders, and on the boards of Youth Build Philadelphia, Leadership Philadelphia,
and the Sunday Breakfast Club. Previously, she worked as a third grade teacher and program director supporting elementary
and special education teachers with Teach For America. Claire holds a BA in Urban Studies and Philosophy and a Ph.D. in
Education Policy, both from the University of Pennsylvania.

CONNECT. ENGAGE. LEAD.
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MASTER OF SCIENCE IN

HUMAN RESOURCE MANAGEMENT

Benefit from an education that transforms the
HR industry—and your career. The Fox School of
Business presents a new online format option
for our top-ranked Master of Science in Human
Resource Management. Taught by the same faculty
as our in-person program and delivered on the

MM Fox School of Business

== TEMPLE UNIVERSITY®

Springfield: 610.604.0202 Blue Bell:

E?V/fgnarcﬁ Staffing

FLEXIBLE EMPLOYMENT SOLUTIONS

Temporary - Temporary To Hire - Direct Hire
Flexible, Cost Saving
Temp-To-Hire Conversion
480 Hours

Dedicated to providing flexible
workplace staffing solutions

Servicing Philadelphia, Delaware,
Chester and Montgomery Counties

610.629.0088
Malvern:  610.640.4111 Philadelphia: 215.854.4057

www.monarchstafing.com EIf» @@ @ &

same virtual learning platform as our #1-ranked
Online MBA, the Online MS in HRM maintains the
highly interactive, collaborative environment of our
prestigious on-campus program while providing a
convenient, flexible pathway to earning a master’s
in HRM.

NOW ONLINE

Learn more at
fox.temple.edu/onlineHRM

HR Video Solutions

Fleet Walker Video delivers video solutions for critical HR programs, including:

e Qrientation

* Executive Communications
* Leadership Development
 Awards & Honors

e Training

© Benefits

® Recruiting

e Special Events

Come visit our booth to see our HR video work.

Fleet Walker
Video

rick@fleetwalker.com | 610-354-0863 | www.fleetwalker.com




MASTER SERIES

Sleepless in a Global Economy: What Keeps CEO’s Up at Night?

LIBERTY BALLROOM D
8:00am - 10:00am
2 SHRM PDCs & 2 Business HRCI Credits

SPEAKERS:
¢ Nancy Adams, Vice President, Human Resources, Nutrisystem
e Stan Silverman, Founder & CEO, Silverman Leadership
e Plus...a special address by Dawn Zier, CEO, Nutrisystem

Harvard Business Review interviewed 24 CEQ’s for their recent article, “Top 3 Things CEQ’s Worry About,” and found that
their primary concerns are talent, operating in a global economy and legislation and regulation, with talent ranking as
most important. Such results highlight the significance of human capital management as part of an organization’s overall
business strategy and the necessity of integrating all elements of the business with strategic HR initiatives. Top business
leaders now clearly understand the importance of HR as a strategic business partner and are increasingly incorporating
this as a vital part of achieving organizations’ strategic direction. Join us for this Master Series session where you will
hear from C-level executives as they share their compelling narrative highlighting their journey, challenges and successes
in facing the three priorities most concerning to business leaders and how the strategic integration of HR and human
capital management played an invaluable role in achieving their overall enterprise-wide strategic objectives.

SPEAKER PRESENTATIONS

The Philly SHRM Symposium

Connect. Engage. Lead. Speaker Presentations
= The speaker presentations will be available online at:

http://www.pshrmsymposium.com/secure/

Username: phillyshrm2016
Password: symposium

CONNECT. ENGAGE. LEAD.




G THE GRAHAM COMPANY®

®
m INSURANCE BROKERS AND CONSULTANTS

YOUR HIRING ASSISTANT

The Graham Company is

proud to support the 2016

“I do all your Philadelphia SHRM Symposium.
hiring tasks.

N . You simply
approve them.”

L
—

Jane could free up~'~50% of your time. )
Stop by table #26 to learn how. Actions Matter.

(844) HEY JANE janehires.com B R!5.567-6300

Designi
" movaive ELE Bes’r Benefl’r

A BENEFIT PLANNING

&

NOT YOU..

Reboot your career with
a certification from HRCI.

Employee Benefits
Retirement Plans

Corporate Wellness

. @ — HR Consulting
I1 HR \ ' -
CERTIFICATION
INSTITUTE™ : 101A Foster Road ) Moorestown, NJ, 08057
As always, the engine behind PHR®, SPHR®, GPHR® and-mere~-HRCl.org DR 00 ooresiown, :
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BREAKOUT SESSIONS

Mobilizing! HR as a First Responder: From Developing a Prevention
Strategy to Execution in Crisis Management

PHILADELPHIA BALLROOM NORTH (MEZZ. FLOOR)
8:30am - 10:00am
1.5 SHRM PDCs & 1.5 HR (General) HRCI Credits

SPEAKERS:
e Dave Schratwieser, General Assignment Reporter, FOX 29 News (Moderator)
e Karen M. Anderson, MSN, RN, PMHCNS-BC, Clinical Nurse Specialist, Hospital of the University of Pennsylvania
e John Conklin, President, IAEM-USA Region 3
e Michael Higgins, SPHR, M.Ed., Sr. Director, Strategic Talent Management, The Children’s Hospital of Philadelphia
e Judge Renée Cardwell Hughes, CEO, American Red Cross Eastern PA
e Samantha Phillips, Director of Emergency Management, City of Philadelphia

Crisis Management is a common issue in the workplace today. The types of crises are continuously evolving and
developing a comprehensive prevention and response strategy, establishing key partnerships and operationalizing plans
are essential to effectively navigate crises. With crises ranging from natural disasters to workplace violence, crisis
management is an ongoing and evolving skill required of HR professionals at all levels to effectively support organizations.
In this session, local leaders will share full cycle view of emergency preparedness to response activation and the integral
role of HR in preventing and mitigating risk, managing through crisis and contributing to business continuity.

This panel will use case study presentations and interactive discussion to guide participants in identifying key
components of crisis prevention strategy and execution through a variety of lenses including law enforcement,
behavioral health, natural disaster, media relations and information security.

Surviving to Thriving: HR Departments of One or...a Few

PHILADELPHIA BALLROOM SOUTH (MEZZ. FLOOR) " Sponsored by
8:30am - 10:00am Rty ©
1.5 SHRM PDCs & 1.5 Business HRCI Credits am

YOUR HIRING ASSISTANT

SPEAKERS:
e Marcia 0’Connor, President & CEO, The 0’Connor Group (Moderator)
e Colleen A. Hamilton, SHRM-CP, PHR, VP of HR and Organizational Development, DrugScan
e Bernadette M. Horvat, Executive Director, Human Resources and Workplace Operations, Coriell Institute for Medical Research
e Lorraine Serva, SPHR, SHRM-SCP, Director of Human Resources, Iron Hill Brewery
e Karen Tomlinson, Human Resources Director, The Philadelphia Orchestra
e Sarah Weisenberger, SPHR, SHRM-SCP, Director of Human Resources, Lamb Financial Group

According to a recent SHRM article, “Almost 10 percent of the Society for Human Resource Management’s (SHRM’s)
275,000 members work in companies with fewer than 100 people, and many are the only HR presence in the company.”
With the value of HR being recognized by companies of all sizes, the expectations are high. It is essential for small-staff
HR professionals to be prepared for the varied demands of supporting an entire organization, positively influence
organizational culture and drive business outcomes and how to do it all with minimal resources and infrastructure.
This session will offer just-in-time, practical solutions and strategies to help HR Professionals effectively build a small
HR function which aligns with the organization’s business strategy.

CONNECT. ENGAGE. LEAD.




KEYNOTE PRESENTATION

WEDNESDAY, MARCH 23, 2016

Breaking Barriers:
Reaching Your Potential and Preparing
our Next Generation of Leaders

Dr. Mae Jemison, Flrst Woman of Color in Space,
Currently Leading 100 Year Starship, Founder and
President of Two Medical Technology Companies

LIBERTY BALLROOMB & C

10:30am - 12:00pm

1.5 SHRM Professional Development Credits (PDCs)
& 1.5 Business HRCI Credits

— SHRM —
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Dr. Mae Jemison, physician, pioneer, entrepreneur and educator will inspire us through her exceptional life story and
inspirational journey. Jemison’s story, told through her unique leadership perspective, will take participants on a voyage
that celebrates individuality and universality, advocates for education as the critical link to our future talent and motivates
us to break through barriers to achieve personal and organizational success. She will help us explore how each of us can
embrace both the sciences and the arts as a path to personal discovery and fulfillment, innovation and leadership. This
session will challenge HR professionals, business leaders and our education community to explore what we need to do
today to reach our potential and also prepare the leaders of tomorrow. Join us as we endeavor to forge a brighter future
for the next generation of leaders with practical tools and resources we can apply now.

Philly SHRM is recognized by SHRM to offer Professional Development Credits (PDCs) for the SHRM-CPSM or SHRM-SCPSM. The Full Symposium Conference program
is valid for up to 8.5 PDCs for the SHRM-CP or SHRM-SCP. For more information about certification or recertification, please visit www.shrmcertification.org.




About Dr. Mae C. Jemison

Dr. Mae C. Jemison is currently leading 100 Year Starship (100YSS) an initiative seed funded by DOD’s Defense Advanced
Research Project Agency (DARPA) to assure the capability for human interstellar space travel to another star is possible
within the next 100 years. She also is founder of the technology consulting firm, The Jemison Group, Inc. that integrates
the critical impact of socio-cultural issues when designing and implementing technologies, such as their projects on using
satellite technology for health care delivery in West Africa and solar dish Stirling engines for electricity generation in
developing countries.

Dr. Jemison, the first woman of color in the world to go into space, served six years as a NASA astronaut. She flew aboard
the Space Shuttle Endeavour, STS-47 Spacelab J(apan) mission in September 1992 and was NASA’s first Science Mission
Specialist performing experiments in material science, life science and human adaptation to weightlessness.

Started after she left NASA, The Jemison Group also explores and develops stand-alone science and technology programs
and companies. BioSentient Corporation, a medical technology devices and services company focused on improving health
and human performance through physiologic awareness and self-regulation is such a company.

A strong, committed global voice for science literacy, in 1994 Jemison founded the international science camp The Earth
We Share™ (TEWS) for students 12-16 years old from around the world, and founded and chairs the Dorothy Jemison
Foundation for Excellence, a 501(c)3. TEWS-Space Race launched summer 2011to improve science achievement in Los
Angeles area students underserved and underrepresented in the sciences. Over four years its goal is to directly impact up
to 10,000 middle school students and train 600 teachers. In October 2006 the Foundation developed the program Reality
Leads Fantasy—Celebrating Women of Color in Flight that highlighted women in aviation and space from around the world.
Dr. Jemison serves as national advocate for Bayer Corporation’s award winning Making Science Make Sense program.

An environmental studies professor at Dartmouth College, Jemison taught sustainable development and technology design
and ran The Jemison Institute for Advancing Technologies in Developing Countries. She was an A.D. White Professor-at-Large
at Cornell University.

Dr. Jemison is a member of the National Academy of Sciences’ Institute of Medicine and is: on the Board of Directors of
Kimberly-Clark Corp., Scholastic, Inc. and Valspar Corp.; a Trustee of Morehouse College; Board of Texas Medical Center; and
served as Chair, Texas State Product Development and Small Business Incubator Board; Chair, Greater Houston Partnership
Disaster Planning and Recovery Task Force; a member Board of National Institute of Biomedical Imaging and Bioengineering.
Dr. Jemison is an inductee of National Women’s Hall of Fame, National Medical Association Hall of Fame and Texas Science
Hall of Fame. Among many honors, awards and honorary degrees she received the National Organization for Women’s
Intrepid Award, the Kilby Science Award and in 1999 was selected as one of the top seven women leaders in a presidential
ballot national straw poll.

Prior to NASA, Jemison was Area Peace Corps Medical Officer for Sierra Leone and Liberia for two and a half years
overseeing the healthcare system for Peace Corps (and State Department in Sierra Leone). Throughout Jemison has worked
internationally including in a Cambodian refugee camp and with the Flying Doctors of East Africa. A general practice
doctor in Los Angeles, Jemison earned a B.S. degree in chemical engineering and the requirements for an A.B. degree
in African and Afro-American Studies at Stanford University and her M.D. from Cornell University.

Dr. Jemison is a highly sought after speaker on issues of health care, social responsibility, technology and motivation and
has provided commentary for the BBC, McNeil Lehrer Report, ABC Nightline, NPR and CNN. In Find Where the Wind Goes,
she writes for teenagers about growing up on the south side of Chicago, cultivating her aspiration to be a scientist,
experiences as a medical student in Africa and herhistory-making journey into space. She appeared on an episode
of Star Trek: The Next Generation, hosted the Discovery Channel’s series World of Wonder and was chosen one of
People Magazine’s “World’s 50 Most Beautiful People” in 1993. Dr. Jemison resides in Houston and loves cats.

CONNECT. ENGAGE. LEAD.




Specializing in placement services
for Human Resources, Talent
Acquisition, Administrative Support,
Information Technology, and
Accounting and Finance Professionals
to companies throughout the
Philadelphia Metro Region.

Visit us at Booth 18 to learn more about our

Disability and Absence Management solutions! search pa rthers

Sun
sunlife.com/us Life Financial®

215.545.JUNO

©2016 Sun Life Assurance Company of Canada, Wellesley Hills, MA 02481. Al rights reserved. Sun Life -
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e Performance...The Power of Penn
deltadentalins.com ;

800-471-7091

www.pennbehavioralhealth.org | 888.321.4433




PRESENTATION OF AWARDS

Presentation of Philly SHRM Awards to Carver Science Fair Winners

Philly SHRM understands that education and training are crucial to career planning and workforce readiness.
Throughout the Symposium, the theme of education has been woven into our various sessions, especially during
Dr. Mae Jemison’s keynote presentation. To show our continued support for education, Philly SHRM partnered with the
George Washington Carver Science Fair to sponsor a special Philly SHRM award for elementary and secondary school
students. The George Washington Carver Science Fair is an event which encourages urban youth to pursue academic
achievement and careers in science. Philly SHRM, Dr. Mae Jemison and Philadelphia School District Superintendent,
Dr. William Hite, will recognize the winners of this special award on-stage during the lunch portion of the Symposium.

GEORGE WASHINGTON

A\ CARVER SCIENCE FAIR

Providing opportunities for students to gain enriched learning
¥ experiences through scientific inquiry & discovery

SCHOOL DISTRICT OF PHILADELPHIA

Philly SHRM Supports the School District of Philadelphia
Visit representatives from the School District of Philadelphia at Exhibitor Table #51, located in the foyer.

Speak with the Office of School Partnerships to learn more about how your company can partner with a specific
Philadelphia School. Make a donation to the School District of Philadelphia through the Fund for the School District
of Philadelphia — an independent 501(c) 3 organization that serves as a fiscal intermediary between the private sector
and the Philadelphia public education system. Philly SHRM is reinforcing our sustained commitment to education

by supporting these important initiatives and investing in the future....we hope you will join us!

fT"E1d FOR THE SCHOOL DISTRICT
UNJ orF PHILADELPHIA
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EMPLOYEE
ENGAGEMENT

never felt so easy. |
|

/

scavify

Scavify is a mobile app and platform that
motivates employees to interact, learn and
socialize, using challenges and rewards that
create engagement employers can measure.

ExtonMobil ~ @)Allstate. Cabira/l()n’e ebayinc [pfizor

www.scavify.com/SHRM

The Brooks Group offers manager and

Use
PROMO CODE:

SHRM for
20% OFF

an upcoming
class.

executive level training programs

eligible for Continuing Education

credits by the Society
for Human Resources Management.
« Executive Level Presence * New Account Management

+ Strategic Thinking & Planning -+ Accessing & Integrating at
+ Developing a Value Proposition  Strategic Levels

To learn more or book a class, please contact Peter Haines at
267.882.8627 or Peter.Haines@thebrooksgrouponline.com

Snap a selfie while giving a new @
co-worker a high five.

The warehouse is a busy place.
Check it out and check-in!

What is the name of the charity
our organization supports?

Find the QR code on one of the
first aid kits around the office.

Take a photo doing something that

requires teamwork.

Visit the lunch spot co-workers =N
frequently go to and check-in. _9;

What is the name of our CEO?

Your Search
Begins Here.

Teams Specializing In:

Accounting & Finance | HR

Call Center & Office
Sales & Marketing | IT
1-888-2-MY JOBS

www.ContemporaryStaffing.com
Where People & Opportunity Meet

CONTEMPORARY
STAFFING SOLUTIONS

Where People & Opportunity Meet




MASTER SERIES

Start Your Engines! How to Win the War for 22nd Century Talent

LIBERTY BALLROOM D
1:00pm - 3:00pm Sponsored by
2 SHRM PDCs & 2 Business HRCI Credits

SPEAKERS:
e Steve Wray, Executive Director, Economy League (Moderator)
e Alyssa Cherkin, Corporate Citizenship, Deloitte LLP
e Dr. Paul Harrington, Professor, Drexel’s LeBow College of Business
 Robert R. Higgins, Executive Director of Academy of Food Marketing, Saint Joseph’s University
¢ Andy Kovalick, Director of Talent Management, Lassonde Pappas & Co.
e Barbara Mattleman, Executive Director, Graduate! Philadelphia

The war for talent is real and the only way organizations can secure long-term success is through proper alignment of
business strategy and human capital. Competitive organizations foster a desired workplace climate and achieve business
results by building a highly effective and aligned workforce. This means integrating organizational culture, mission,
and strategy with overall talent management strategy, including attracting and retaining high potential/high performing
employees, strategic workforce planning and external business/educational partnerships.

How do business leaders in successful organizations plan and execute the necessary business and talent strategies to
create organizational alignment and human capital synergy? How can effective and strategic external partnerships with
business and academia become an integral element of this overall effort? And how does the effective integration of
business and talent strategies create competitive advantage?

A panel of executives from around the region in both business and academia will provide an informative presentation
and engage in a powerful discussion to answer these questions and explain what smart organizations are doing to build,
create and sustain a human capital dynamic aligned with business strategy and make human capital management an
integral part of their competitive arsenal in the war for talent.

CONNECT. ENGAGE. LEAD.
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GlebalFit’

Add GlobalFit
to your wellness
program today.

GlobalFit provides corporations with strategic
wellness solutions that drive the right behaviors and
actions leading to increased engagement and lower

health plan utilization.

GymNehTerk 360"

Exercise « Eating * Education

P T )
FitBUCks Rewardse

GLOBALFIT.COM | GLOBALFIT@GLOBALFIT.COM | 844-FITBUCKS

Ask about our
FLEXPlan 3-month
trial offer!

BEJOND.

The original niche career network
is right here in your backyard.

ub
12 MILLION

o0+ MILLION

MEMBERS NATIONWIDE  MEMBERS IN PHILADELPHIA
' ] ' d the
Helping the Philadelphia region a;fzwg&

nation find great candidates sine

JOB ADVERTISING = RESUME SEARCH = GLOBAL JOB DISTRIBUTION
Visit the Beyond booth to learn more: www.Beyond.com | (866) 694-5627

VILLANOVA

. UNIVERSITY

Advance
Your HR
Career

* Master of Science
in HR Development

¢ Pre- and Post-Master’s
Certificates

* PHR"/SPHR" Certificate
SHRM Learning System”

Programs are aligned

with SHRM” recommended A
guidelines and offered L\
on campus and online. Al
HRCI” recertification

credits are available.

For more information about the master’s degree
and certificates, visit gradhrd.villanova.edu.

For PHR/SPHR Prep and Essentials® of HRM,
visit continuingstudies.villanova.edu.

“We’re bringing in BDO.
The partner’s already on it.”

People who know, know BDO

BDO provides assurance, tax, advisory and consulting services to a
wide range of publicly traded and privately held companies. We offer
a sophisticated array of services and the resources and capabilities
of the BDO global network, combined with the personal attention of
experienced professionals.

Bob Lavenberg, Assurance Partner
National Partner In Charge Of Employee Benefit Plan Audit Quality

BDO USA, LLP
1801 Market Street, Suite 1700, Philadelphia, PA 19103 / 215-636-5576

IBDO

Accountants and Consultants
www.bdo.com

‘ © 2016 BDO USA, LLP. All rights reserved




BREAKOUT SESSIONS

Dear Helga: You Won’t Believe What My Employee Did This Time...

PHILADELPHIA BALLROOM NORTH (MEZZ. FLOOR)
1:00pm - 2:15pm
1.25 SHRM PDCs & 1.25 HR (General) HRCI Credits

SPEAKER:
e Michael S. Cohen, Partner, Duane Morris LP

We’ve all said it: “l would write a book, but who would believe these stories are true?” Unfortunately, many of the tales
are far too real! Whether the situation involves the use of “interns,” performance evaluations, payment of breaks or even
an employee with poor grooming habits, the legal workplace has become far more complicated to manage. Designed
for Human Resources professionals, this fast-paced session will focus on uncommon HR issues and examine practical,
business-focused solutions that you can use immediately to solve those problems.

The So What of Storytelling: HR Metrics that Matter

PHILADELPHIA BALLROOM SOUTH (MEZZ. FLOOR)
1:00pm - 2:15pm
1.25 SHRM PDCs & 1.25 Business HRCI Credits

SPEAKERS:
e Alison Diflorio, President of Human Resources, Exude, Inc.
e Michelle Hallerdin, Principal Consultant, Elpis Consulting

Today’s HR professionals are expected to be business partners which includes being able to speak the language
of business. Learning to leverage metrics that matter will help you align HR practices to strategic business goals.
Data is a key driver in business decisions and will become even more important as technology advances.

We will use this session to help you better utilize the data you have available, but more importantly help you identify
metrics that matter so you can drive your initiatives forward. Through case studies and interactive discussion, participants
will leave with a better understanding of how to create a compelling story to influence and gain buy-in from key
stakeholders in their organization.

CONNECT. ENGAGE. LEAD.
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Energize Your I
Company, Conference Or Convention’
With Motivational Speaker
On Leadership, Stan Silverman

CeaggdR

Stan Silverman, keynote speaker at the
Philadelphia Turnaround Management
Association meeting.

Invite Stan to speak on Cultivating a Leadership Culture® at
your organization, meeting, conference, convention or group.

Energize your organization with a valuable motivational,
inspirational and informational program. Sample topics:

- Why tone at the top and organzational culture
are important to your company’s success

- What is a Leadership Culture and why is it of value
to growth in your organization

- How to build sustainable competitive advantage

- The importance of creating a sense of ownership
within your employees for what they do

- Aligning all employees towards a common goal

- Why hiring people with good critical judgement is important
to the success of your organization

- Or please contact us to request a topic based on your
conference, business initiative or other theme.

To arrange for dates or for more information, please contact:
Caitlin Graham at caitlin@grouplevinson.com or call 215-627-3030.

SILVERMAN LEADERSHIP
Cultivating A Leadership Culturee

Discover a complete archive of Stan’s written work and video presentations
about leadership principles and their practical application. Visit: SilvermanLeadership.com
Silverman Leadership is an acclaimed consulting firm, founded by Stan Silverman,
speaker, writer and adviser. Stan'’s career credentials include: CEO of a leading global
chemical company, Vice Chairman of a major American university, board member of
a number of noteworthy for-profit and non-profit organizations and others.
Follow Stan:
Website: SilvermanlLeadership.com

LinkedIn: /in/StanSilverman Twitter: @StanSilverman Google: Stanley W. Silverman or Stan Silverman




BREAKOUT SESSIONS

Global HR Trends & Hot Topics: How To Be Globally and Culturally Effective

PHILADELPHIA BALLROOM NORTH (MEZZ. FLOOR)
2:30pm - 3:45pm
1.25 SHRM PDCs & 1.25 Global HRCI Credits

SPEAKER:
e Howard A. Wallack, MA, MSc, SHRM-CP, Global Markets Executive, Society for Human Resource Management (SHRM)

In this session, you will examine the pace of globalization, research on key global HR trends, and the reasons why
global HR competency and skills are important. You will also look at the HR Professional Competency Model, tips for
cross-horder effectiveness, and seven concepts that will help you succeed in a rapidly evolving global workplace.

What You Need to Know About Creating a LGBTQ-Friendly Workplace

PHILADELPHIA BALLROOM SOUTH (MEZZ. FLOOR)
2:30pm - 3:45pm
1.25 SHRM PDCs & 1.25 HR (General) HRCI Credits

SPEAKER:
e Helen “Nellie” Fitzpatrick, Director of the Mayor’s Office of LGBT Affairs

Over the course of the past decade, employers have come to understand the business case for diversity but even the
most well intentioned employers need help navigating a variety of issues and identifying the right resources and tools
to build a LGBTQ friendly and inclusive workplace. This faced paced session will help participants quickly gain an
understanding of key issues surrounding LGBTQ discrimination and identify strategies for helping their organizations
become compliant with local, state and federal regulations and laws. Participants will also walk away with best
practices for transforming your workplace into one that is more inclusive, attractive to prospective employees

and comfortable for existing employees.

CONNECT. ENGAGE. LEAD.




CLOSING SESSION

WEDNESDAY, MARCH 23, 2016

Steering Your Ship in Rough Waters:
Lessons on Strategy and Leadership

Captain Richard Phillips, Hero of the High
Seas andReal Life Inspiration for the Movie
Captain Phillips, Author, A Captain’s Duty

LIBERTY BALLROOMB & C

4:00pm - 5:00pm
1 SHRM Professional Development Credit (PDC)
& 1 Business HRCI Credit

— SHRM —— N Sponsored by

nnnnnn | SHRM.SCP

e | I Il Fox School of Business

L. = TEMPLE UNIVERSITY®

It has become a truism that for any organization to be successful today it must effectively establish and execute a
comprehensive business strategy. While an overall effective business strategy is absolutely essential, the mere establishment
and implementation of one does not guarantee success and certainly does not account for the myriad of unforeseen
challenges and problems that all business will undoubtedly encounter. Organizations must ensure their business
strategies are sufficiently flexible and strong enough to overcome unpredictable troubles and that they possess

the necessary leadership to navigate them through serious crises.

Exemplary strategy leadership is best demonstrated during the worst of times. Captain Richard Phillips, the “Hero of the
High Seas”, will share his compelling story of strategy and leadership. As a “floating CEO” leading the day-to-day operations
of a multi-million dollar ship, he draws lessons from the dramatic events of his capture by Somali pirates relating them
closely with the myriad of unforeseen difficulties organizations can face. His story will help your organization survive
and thrive, even in times when hope and support seem to be in very short supply.

Captain Phillips connects the vital importance of a well-developed and flexible strategy with impactful leadership to
deliver a powerful and timely message that will dramatically energize and inform you to meet extraordinary challenges.
Learn a dramatic and real-life lesson on the vital intersection of effective strategy and leadership and how this lesson
relates to business strategy and corporate decision making.

Philly SHRM is recognized by SHRM to offer Professional Development Credits (PDCs) for the SHRM-CPSM or SHRM-SCPSM. The Full Symposium Conference program
is valid for up to 8.5 PDCs for the SHRM-CP or SHRM-SCP. For more information about certification or recertification, please visit www.shrmcertification.org.




About Captain Richard Phillips

For five days in April 2009, the world was glued to their TV screens as Captain Richard Phillips became the center of an
extraordinary international drama when he was captured by Somali pirates who hijacked his ship, the first hijacking of a
U.S. ship in more than 200 years. The hostage drama began on Wednesday, April 8th when a small band of pirates swung
grappling hooks and climbed ropes from their skiff onto the Maersk Alabama, a container ship ferrying food aid to East Africa.
Firing into the air as they leapt aboard the ship, many of the crew members scrambled into a designated safe room aboard
the vessel. On the bridge, the pirates held four sailors at gunpoint, but the crew of 20 outnumbered the four attackers.

They managed to wound the apparent leader of the pirates in the hand with an ice pick and regain control. The crew
demanded the other pirates leave the ship, but the pirates had scuttled their own small boat. They demanded an escape
boat, fuel and food. To protect his crew, Captain Phillips made a conscious decision to put himself directly in harm’s way,
knowing full well that he might pay the ultimate price for his decision. Amid the standoff, he offered himself as a hostage.
Once the pirates settled into one of the ship’s covered lifeboats, the crew attempted to trade the pirate they had captured
for Captain Phillips. After they released their captive, the pirates refused to honor the agreement and fled with nine days
of food rations and Captain Phillips. Held hostage as a human shield in a small lifeboat with three pirates, he had little to
hope for or cling to — except the knowledge that he had done absolutely everything he could to save the lives of the 20
sailors aboard his ship. The U.S. Navy responded to the scene, and negotiations were ongoing between the pirates and
the captain of the USS Bainbridge.

On Friday April 10th, Captain Phillips jumped out of the lifeboat and managed to swim a few yards toward the nearby
destroyer, but the pirates went in after him and managed to haul him back in. The standoff dragged on until April 12th,
when Navy SEAL snipers saw one of the pirates aim his AK-47 machine gun at Capt. Richard Phillips’s back and
concluded he was in “imminent danger.” President Barack Obama, who spoke with Captain Phillips by phone after

he was freed, said, “I share the country’s admiration for the bravery of Captain Phillips and his selfless concern for
his crew. His courage is a model for all Americans.”

Captain Richard Phillips is the author of A Captain’s Duty: Somali Pirates, Navy SEALs, and Dangerous Days at Sea,
about his experience and his remarkable rescue. This dramatic story was also transformed into an Academy-Award
and Golden-Globe nominated film, Captain Phillips, which hit the big screens infall of 2013.

Captain Phillips is a graduate of the Massachusetts Maritime Academy a member of the International Organization of Masters,
Mates & Pilots Union, and a licensed American merchant mariner. He became Captain of the MV Maersk Alabama in 2009.
Captain Phillips married Andrea Coggio in 1987. They have two children, Mariah and Danny and reside in Underhill, Vermont.
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How to bring your vision to
life with one phone call.

855-467-2828 www.imstechnologyservices.com
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Available on the

App Store

BENEFITS.
INSIGHT.

O

INNOVATION.

Pentra is an employee benefit consulting firm that
balances technical expertise with the broad perspective
of human resources and finance professionals. We
believe that an effective employee benefit strategy must
consider an employer’s ability to address design, funding,
administration, communication and compliance.

OPentra

BENEFITS. INSIGHT.

Two Villanova Center
795 E. Lancaster Ave, Suite 210
Villanova, PA 19085

www.pentra.com
(610) 520-4900

HOW TO PLAN
FIVE OR SIX
MOVES AHEAD.

EVEN WHEN
YOU DON'T

The outside forces you don't control. The crazy yetinevitable
ups and downs. The no-one-saw-it-coming seismic shift

that changes everything. No, you can't predict the future, but
equipped with a workforce that’s mobilized and ready - you
can outsmart it. Remember — your employees are the mainstay
of your business — and your ability to understand, develop and
deploy your people, at all levels, is the one frue competitive
advantage your organization possesses. Partner with the talent
mobility experts who've helped so many others, worldwide.

LEE HECHT
HARRISON

DON HANSON - SENIOR VICE PRESIDENT, SALES DIRECTOR - 610.727.3510 - DON.HANSON@LHH.COM
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VOLUNTEERS

Thank You to our Symposium Leadership Team & Committee Members!

Event Chair
Jackie Linton - City of Philadelphia

VP, Symposium Programming
Patricia McConnell, SPHR, SHRM-SCP

The Children’s Hospital of Philadelphia
Director, Symposium Programming

Joanna Vazquez, SPHR, SHRM-SCP
Children’s Crisis Treatment Center

Shannon Gamps, PHR, SHRM-SCP - Penn Medicine

Leader, Symposium Pre-Conference
Michael Brenner, Ph.D. - Right Chord Leadership

VP, Symposium Sponsorships
Bob Lavenberg - BDO USA, LLP

VP, Symposium
Marketing/Communications
Debby Derricks - The Veterans Multi-Service Center

Lauren LaMoneca - AstraZeneca

Programming Committee Members
Kelly Bower - Temple University

Maria Downs, SPHR - Vanguard

Juliette Finney PHR, SHRM-CP - FA. Davis Company
Tracy Flint - GSI Health, LLC

Natalie Haynes - Reed Smith LLP

Donna Heaslip - Franklin Square Capital Partners
Alicia Huppman, SPHR, SHRM-SCP - Emtec Inc.

Cynthia Lucas, PHR, SHRM-GP
Greater Media Philadelphia, Inc.

Emily Marlin - Burlington Stores, Inc.

Dana N. Stancil - BioScrip, Inc.

Ellen Stokes, PHR, SHRM-CP

Trisha Tayan

Therese Valdez, PHR, SHRM-CP - Resource Residential
Denise Waite, PHR, SHRM-CP - Lourdes Health System
LaRhonda Williams - VILLA

PHILLY SHRM BOARD

President
Charity Hughes, SPHR, SHRM-SCP - SCA Americas

President Elect
Jameel Rush, PHR, SHRM-CP - Day & Zimmermann

Past President
Gloria Sinclair Miller, SPHR, GPHR, SHRM-SCP

VP, Legal
Heather Herrington, Esq. - Jacobs Law Group, PC

VP, Finances & Analytics

Juanita Solomon
Mathematics, Civics & Sciences Charter School

VP, Marketing/Communications
Debby Derricks - The Veterans Multi-Service Center

Lauren LaMoneca - AstraZeneca

VP, Communities/Partnerships

Joseph Welsh, Esq.
CRD Associates, Government Relations

Kena Sears - Penn State Abington

VP, Programming
Huda Brooks-Goldman - SCA Americas

Director, Day Programming
KimberlyAnn Huegel, SPHR, SHRM-SCP - Vanguard

Director, Webinar Programming
Anne Duong, PHR, SHRM-CP - Comcast

VP, Sponsorships
Bob Lavenberg - BDO USA, LLP




PHILLY SHRM BOARD (continued)

VP, Emerging Leaders Strategic Fellow
Theresa Velykis, PHR, SHRM-CP - Lucy Ohle - Aramark
St. Christopher’s Hospital for Children : VRS . 5 .
. . , Symposium Programming
Catherine Preim, PHR, SHRM-CP - SYSTRA .
. Patricia McConnell, SPHR, SHRM-SCP
VP, Membership - The Children’s Hospital of Philadelphia

Lydia Baily - U.S. EPA Director, Symposium Programming

VP, Thought Leadership - Joanna Vazquez, SPHR, SHRM-SCP
Dennis Paris - Schreiber Paris, LLC : Children’s Crisis Treatment Center

Justin Dixon - Comcast Corporation

Shannon Gamps, PHR, SHRM-SCP - Penn Medicine

LETTER FROM PRESIDENT

DEAR ATTENDEES,

Welcome to our 2016 Philly SHRM Symposium! We are extremely excited that you
decided to join us to Gonnect, Engage, and Lead with more than 500 of our region’s
HR and business professionals. We have assembled a remarkable group of speakers
to broaden our perspectives, challenge our limitations and inspire us to make a
difference. This year, the Symposium has a two-fold approach that focuses on
equipping us for the present while also preparing us for the future. The lessons in
leadership from Captain Phillips will exemplify how we can help our organizations
in times of change and crisis while Dr. Jemison will dare us to consider the
possibilities we can achieve when we invest in the talent pipeline of the future.

We hope that you thoroughly enjoy each and every session.

| want to express my sincere appreciation to the Philly SHRM board and committee
members for their exceptional work and perseverance in planning the Symposium
and the comprehensive programming roster throughout the year. Your dedication
to the HR profession is both motivating and admirable.

Philly SHRM would like to extend a special thanks to our sponsors and partners for their support in helping us make
this conference possible. Your sponsorship allows Philly SHRM to continue to offer programs and events that raise the
bar for our members and the broader greater Philadelphia HR community.

I hope you will continue to take advantage of the many wonderful programs, informational resources, and opportunities
for connection and service that are offered throughout the year.

Thank you again for your participation and please take the opportunity today to connect with other attendees,
engage in the conversation and use today’s lessons to lead your organizations forward.

Best regards,

Charity Hughes, SPHR, SHRM-SCP
President, Philly SHRM

CONNECT. ENGAGE. LEAD.
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A happier, healthier
life starts here

Beyond the Scale is about making healthy eating simpler, finding
ways to move more each day, and developing the inner strength
to make positive choices for life. Plus, we'll give you more ways

than ever to personalize your program, define your success,

and feel motivated each and every day.

See how good you'll feel when you go beyond the scale
Learn more about our approach at www.weightwatchers.com

weightwatchers

PHILADELPHIA
SOCIETY OF

PEOPLE &

STRATEGY

Driving Business Value Through People

PSPS invites you
to attend our

10th Annual
Leadership

Forum
featuring

Liz Wiseman

SAVE THE DATE!
Wednesday, Nov. 2, 2016
7:00am - 12:00pm
Crystal Tea Room, Philadelphia

www.peopleandstrategy.org | info@peopleandstrategy.org

’ ALL BACKGROUND

[}
: SCREENING
PreCheck COMPANIES ARE

NOT CREATED EQUAL.

Choose a company you
can trust is providing
accurate information
that meets industry
standards and protects
your clients and staff.

Background
Screening

S@
oo
Drug & Health
Screening

Call Mike Ring at 610-937-7899
or email MikeRing@PreCheck.com

% to find out how PreCheck can help.

Form |-9
& E-Verify

‘ 21 ’
1

Employment
Verification

integrity

Savitz is honored to
support the 2016 Philly
SHRM Symposium.

Best Wishes for Continued

Success!

For more than 40 years,

Savitz has been a Trusted
Partner in optimizing our
clients’ benefits strategies
and goals by providing
actuarial, consulting and
administrative services to
mid-sized organizations

throughout the country.

‘ ITZ Better thinking.
Smarter benefits?

EMPLOYEE BENEFIT CONSULT, RATORS

1845 Walnut Street, 14th floor, Philadelphia, PA 19103
(215) 587-0700 e savitz.com
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